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MEMORANDUM FOR ALL EMPLOYEES

SUBJECT: US Army Security Assistance Command (USASAC) Equal Employment
Opportunity (EEO) Policy

1. References:

a. Title 29, Code of Federal Regulations, Part 1614, Federal Sector Equal
Employment Opportunity, 9 November 1999.

b. Equal Employment Opportunity Commission, Management Directive 715,
Model Agency Title VII and Rehabilitation Act Program, Part I, A, 25 August 2003.

2. Tam totally committed to providing Equal Opportunity for every member of the USASAC
team without regard to race, color, religion, sex, age, national ori gin, or disability. I am also
equally committed to preventing any reprisal against an employee or applicant for engaging in a
protected EEO activity.

3. Discrimination violates the highest standards of honesty, integrity, and organizational values
needed to carry out our mission.

4. Texpect everyone in USASAC to ensure that EEQ is applied to, and hold all directors,
managers and supervisors responsible to ensure compliance with all personnel management
policies, procedures and actions that affect employment, including recruiting, hiring, awards and
other types of recognition, transfers, training and promotions.

5. Equality of opportunity is a right that we all share under the law. Any employee who believes
that he or she was discriminated against in any workplace matter has a right to pursue recourse
and should do so as soon as possible.

6. If you would like more information or have questions, please contact the EEQ office at
703-806-2230.

CLINTON T. ANDERSON
Brigadier General, USA

Commanding



